
CROWN Packaging Manufacturing UK Limited, Carnaud Metalbox Engineering Limited

CROWN Holdings lnc is the leader in metal packaging technology and has facilities in 39

countries employing more than 24,000 people. Our two UK legal entities (namely, CROWN

Packaging Manufacturing UK Limited, and Carnaud Metalbox Engineering Limited)

manufacture beverage cans and engineering equipment required to manufacture high quality
metal packaging.

ln April 20L7 the Equality Act 2010 (Gender Pay Gap lnformation) Regulations 2017 ("the

Regulations") were introduced requiring employers with more than 250 employees to report
their gender pay and gender bonus gaps annually.

Since the introduction of the Regulations, as each of the two UK legal entities have more than

250 employees, they have published their gender pay gap figures in April each year reflecting

the position as at the 'snapshot date' of 5 April in the prior year. This latest report reflects the
data collected by each of the two UK legal entities as at 5 April 2023.

It is important to note that the gender pay gap is the difference between the pay of females

and males across the organisation as a whole. The reasons for the existence of a gender pay

gap can be varied and often occur as a result of socio-economic factors. For example, females

are predominantly the main child carers and often work part time in lower paid roles. The

gender pay gap is not the same as the concept of equal pay which is very different and looks

at the difference between the pay of individual females and individual males performing equal

work. The two different concepts should not be confused. The existence of a gender pay gap

does not necessarily mean that there are unequal pay practices going on within an

organisation. Our assessment whilst producing our gender pay gap statistics has confirmed

that where men and women are undertaking equivalent work they receive equal pay unless

there are non-gender reasons which justify a pay difference.

The UK employing entities have welcomed the introduction of the Regulations as a means of
providing greater transparency. Each UK employing entity is committed to being an equal

opportunity employer which aims to treat employees and job applicants fairly regardless of
their gender, age, race, sexuality, full or part time status, marital status and disability. The

challenge within these entities is how to close the gender pay gap, particularly in such a male

dominated industry.

We set out below our calculations for each of the t��ry#each r



The gender pay gap figures are only a snapshot of the position as at the reporting date
and the figures will naturally increase or decrease during the course of the year due to
changes in the workforce.

Despite the above factors, we fully recognise that there is a great deal of further work to be

done and we are not complacent about this. Over the last few years we have put in place a

series of initiatives to address our gender pay gaps. For example:

To celebrate lnternational Women's Day 2023 we produced a video series in which
members of the senior leadership team and Board of Crown lend their perspectives on

the value women bring to our workforce and industry. The video reflects not only on

the contributions that women make to 
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CROWN Packaging Manufacturing UK Limited

Mean

Gender Pay

Gap

Median
Gender
Pay Gap

Mean

Gender
Bonus Gap

Median
Gender
Bonus Gap

Proportion of employees paid a bonus

Male Female

ls.4% 21.2% 6.4% -48A% 81,.8% 64%

Carnaud Metalbox Engineering Limited

Mean
Gender Pay

Gap

Median
Gender
Pay Gap

Mean

Gender
Bonus Gap

Median
Gender
Bonus Gap

Proportion of employees paid a bonus

Male Female

9.4% 3.5o/o 8.8o/o O.Oo/o 100% 96.8%

UK Emolovins Entities - Prooortion of and women in each quartile oav band

ln accordance with the Regulations, we have also divided the total population of the
workforce for the UK employing entities into four quartiles: the lower quartile, lower middle,
upper middle and upper quartile pay bands. The percentages of males and females within
each quartile are as follows:

CROWN Packaging Manufacturing UK Limited

Male Female

Upper quartile 90.60/o 9.4%

Upper middle quartile 95o/o 5%

Lower middle quartile 92.8% 7.2o/o

Lower quartile 70.3% 29.7o/o

Carnaud Metalbox Engineering Limited

Male Female

Upper quartile 96% 4%



Upper middle quartile 87o/o 13o/o

Lower middle quartile 81.5% 18.5o/o

Lower quartile 86.9o/o 13.7%

I confirm that the information contained within this statement is accurate

Signed

tYa/z+

sj p Sch

Vice- ent H��h




